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Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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BSCI

Main Auditee Information @

Name of producer :

Dongguan Dingxing Industry Co., Ltd.

DBID number : 365255
Audit ID : 117363
Address : Qiaofeng Industrial Zone, Xialang Village, Qishi Town. Dongguan
Province : Guangdong Country : China
Management Representative : Mr. Chen Wen You
Contact person: Lv Leilei Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : desiccant, deodorant, anti-mold sticker,
fresh keeping agent, moisture absorber
and air freshener
f -
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Producer : Dongguan Dingxing Industry Co., -
L, o oRng AR amfori () ssc

DBID : 365255 and Audit Id : 117363 Audit Date : 30/01/2018 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 31/01/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Dongguan Dingxing Industry Co., Ltd was established on Oct 17, 2008 and located at Qiaofeng Industrial Zone, Xialang Village, Qishi Town, Dongguan
City, Guangdong Province, P.R.China. The unified social credit code is: 91441900680597188A. The main products manufactured in the factory were
desiccant, deodorant, anti-mold sticker, fresh keeping agent, moisture absorber and air freshener. The main production activities included feeding
materials, logo printing, packing

Total 98 employees including 61male employees and 37 female employees worked in the factory.

The audited factory had two 3-storey buildings and one 4-storey building as warehouse, production area and office room, one 4-storey dormitory building.
Based on observation, in 3F of one 3-storey No. B production building, the factory implemented construction and transformation to establish one new clean
workshop at present, it didn’t come into use at present.

During the audit day, Ms. Lv Leilei/Business Supervisor, Ms. Tang Cheng/ General Manager Assistant, Mr. Chen Wenyou/ Factory Director, Ms. Hu Jun/
Worker representative attended the opening meeting and close meeting. Then Mr. Liu Song/Management Supervisor and worker representative signed the
onsite CAP.

During the audit, the factory management representatives were cooperative. Managers agreed auditors to conduct the audit including onsite observation
and confidential interviews with workers who were chosen freely by auditors without any influence. Workers stated the factory management representatives
were kind to them, and they were satisfaction with the working conditions and living conditions. Wages were paid on time without any hold.
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DBID : 365255 and Audit Id : 117363

Audit Type : Full Audit
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Audit Date : 30/01/2018
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BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Dongguan Dingxing Industry Co., Ltd.

Legal status :

Company Limited

Local Name : REHEMNEIVHERAR Year in which the auditee was founded : 2008
(91441900680597188A)
Address : Qiaofeng Industrial Zone, Xialang Village, | Contact person (please select) : Lv Leilei
Qishi Town.
Province : Guangdong Contact's Email : daisy@dg-dx.com
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : http://www.dg-dx.com
GPS coordinates : North 23.0644°, East 114.0057° Total turnover (in Euros) : 1800000.00
Sector : Non-Food Of which exports % : 40.00
Industry : Others Of which domestic market % : 60.00

If other, please specify :

desiccant, deodorant, anti-mold sticker,
fresh keeping agent, moisture absorber
and air freshener

Production volume :

7000 tons per year

Product Group : Others Production cost calculation : Yes
If other, please specify : desiccant, deodorant, anti-mold sticker, Lost time injury calculation cost : Yes
fresh keeping agent, moisture absorber
and air freshener
Product Type : desiccant, deodorant, anti-mold sticker,
fresh keeping agent, moisture absorber
and air freshener
Auditee's employment structure at the time of the audit
Total number of workers : 98 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 61 37
Temporary workers 0 0
In management positions 8 6
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 59 34
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 61 37
Production based workers 30 21
With shifts at night 3 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
f .
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Producer : Dongguan Dingxing Industry Co., .
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DBID : 365255 and Audit Id : 117363 Audit Date : 30/01/2018
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 117363] Audit Date: 30/01/2018 PA Score: D Deadline date:31/07/2018

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 1. The factory
established completed policy and procedure on social accountability system and updated the procedure periodically. Organization chart for BSCI
management system was established in the factory. Mr. Chen Wen You / Factory Director was appointed as BSCI representative and took whole
charge of BSCI affairs in the factory. The factory also established policy with respect to the selection of its suppliers and subcontractors. The
factory monitored the social performance of its suppliers and subcontractors periodically according to BSCI requirement, and relevant records
were provided for review. the factory had calculated the production capacity and costs of production, but the factory did not organize its workforce
capacity effectively to meet the expectations of the delivery order, which resulted workers’ OT hours exceeded local legal requirement. Gap had
been identified during the BSCI system implementation as follow:
AR ERAUREREFZARSFEZIBRENER, T B T REBNHRITEREFFEPEHZIEF, T B T HSRME, B3/
T KBEa ABSCIf TN, EBANTII MIBSCIES, T QT H#NE\D SBEHLERF. T A EAKEBSCIERUETHNE\D BEtITE
VHE FHRE T IHME IR S, T AT IHERT REBIVH, T TR E R ARE BT REEH REIZH A 5E 0 LU B 1T 5
FoRi 53R T HIANBEN [ B HEME R , KT EBSCIRGMITHHFEM T AFET:

1.1 -  Finding: The main auditee partially respected this principle. Because the BSCI procedure and policy was established and documented, and it was
implemented during the factory operation and update according to the new BSCI code periodically; but gaps were identified between the
requirements of BSCI during the BSCI system implementation, and the factory did not take effective actions to corrective these gaps.
WHIZA BT IZIRN BT ARIBSCHARMMEXIERFHE B EE P IATIZIERF, BEFEHEH . BRI EHITBSCIHART R
BSCIZEREFAZEE, BT RERNAERMEHREXLEERE.

1.4 - Finding: The main auditee partially respected this principle. Because the factory had calculated the production capacity and costs of production,
but the factory did not organize its workforce capacity effectively to meet the expectations of the delivery order, which resulted workers’ OT hours

exceeded local legal requirement.
WH AR AN T #HT - RERERRARE BT REARMA IR 7 8E D LU R 1T 55K 5 3% THIABER [ R M ER

Remarks from Auditee:
Nil

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 117363] Audit Date: 30/01/2018 PA Score: B Deadline date:31/03/2018

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 2. Four workers
representatives were elected by employees at the facility, and workers representatives meet the management once per three months. According
to interview statement with workers, they were familiar with workplace-related issues and their labor right e.g. the labor law, work contracts, job
description, working rules. The factory also provided training on workers' right and responsibility to workers and workers representatives. The
auditee had established an effective grievance mechanism: the mechanism consisted of using suggestion boxes, workers representation and an
open-door policy on coming up with suggestion directly to workers' supervisor. All these processes were documented under procedures and
integrated into worker trainings verified by documents review and workers interview. However, Gap had been identified during the BSCI system
implementation as follow:

AR ERNBREREE ARSI TS ZSREEMER, T AATIER T4 N TRER RRENACHNEEZ WE. BRI THIRIE
B, AIBMBERI HATEXERUR A THI; THH, flndizhik FaaR, TERBURT LT MF, T ELMARTIRATRRRHX
FRFI LS, T BY T RBMBR RS, NIABLENLE ATRRIAEERETEHTHBEFA NIRRT, A X LIRS RHE L U
RVIRERSL (BRKILT EBSCIRAHATHEFEM T RS-

2.2 - Finding: The main auditee partially respected this principle. Because the factory defined long term goals for protecting workers, but this long-term
goal did not show step-by-step approach toward sustainable improvements.

WA (7)) B EEZ AN, RERI BE VR S THKHAB I, BRZBIFFRSERMAM A LS A,

2.5- Finding: The main auditee partially respected this principle because grievance mechanism procedure was established at the facility and the
management and workers had received related training, but the auditee did not conduct satisfactory survey on the grievance mechanism.
?ﬁ%*ﬁﬁ&ﬂﬁ‘ﬁ?i‘zﬁm, FERLEFBEERILRVMER, FHEEZ RN THEZAXEYMERRIET R UFLH AR S EE 2 &8 538 7 iR
e

Remarks from Auditee:
Nil
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DBID : 365255 and Audit Id : 117363 Audit Date : 30/01/2018
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Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 117363] Audit Date: 30/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 3. Four worker representatives
were elected by employees and they meet the management once per three months. Workers could freely establish trade union without the
permission of the factory. No collective bargain agreement was concluded between the factory and workers, and the factory did not prevent
workers from bargaining for the agreement. Based on the interview statement of worker representative, she was not discriminated by the factory
and he also was as IQC worker. She had access to workers and workplace freely.
AR BN R A BT XS R BMER, T HA TR T4 A IRER, AIRKREINAMNERZNE, MEA IR UREER
EHEMTHEIS, 8, T A TEEERHNL, BT thRELE R THEBOMMEII R, BIFEATRRAVIER, ATRERS
KW, FERIRKRESRZIQCHTI, fthaT AR kA %= 5 # 72 TH&E,

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 117363] Audit Date: 30/01/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 4. The factory made one policy on
anti-discrimination. The policy defined that the factory would not discriminate workers by race, gender and ages etc. According to interview
statement with workers, workers could use the grievance system through suggestion boxes or told the supervisor directly once workers' right was
infringed. And the policy required that workers who raise the grievance should not be revenged. Furthermore, the policy on discipline measures
made by the factory was in line with legal requirement. All these processes could be verified by document review and interview.
SZABR: BAUREREFE AT ZSMREHER, T FE T REMHER, REVMBRFPRAT FE MK, 5, FREREN T
RGIX ¥ BB R T 7%, B R THNFIZEERERE, R TALLELE AR R EE RGHRXETRIF. BZRIFHRE R TR R R mH
i E, ME, BY BRI MIEREERES ERDBaEESHSENMBSCIZER,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 117363] Audit Date: 30/01/2018 PA Score: B Deadline date:30/04/2018

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 5. The factory
established wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave, maternity leave
and paid annual leave etc. Based on the wages from Jan 2017 to Dec 2017 provided by the factory, workers’ wages were paid at end of the
following month by cash. The minimum wage paid by the factory was RMB 10 per hour, which was higher than the legal requirement (RMB
1510/month equal to RMB8.68/hour). No any deduction was identified according to wages records of workers and workers’ wages were paid as
per working skill. The factory provided social insurance for all employees. All these processes and evidences were cross checked by document
review, worker interview and management interview. However, the management did not have a good understanding about possible gaps existing
between the actual remuneration and the fair remuneration figure, identifying potential actions to fill the gap.
AR BANREREERANA TS ZSMEREMER, T HE T THRIMABERMEFBR, SRR ES A TRGEETRE, KR, 18
B, FBREGEHERERY, BIEITREM2017E1AZE2017F12AMIHICRER AIIRESAAEEIHER M, T4 TRARIE10
TENNMIR, LENBERNIRES, BLEFATHIRR, T REEMOINR, TANTRRBENORETRX T, FEI VAERTR
W RRE A ESBAXE, ViRFEAXETEREL BEBETER R TRMAEEE T RMEER R EE,

5.4 - Finding: The auditee does not respect this principle because the factory did not calculate how much remuneration that allowed workers to meet a
decent standard of living, such as the management did not have a good understanding about possible gaps existing between the actual
remuneration and the fair remuneration figure, identifying potential actions to fill the gap.

I REREZAN, BAT & TETAREAFHATHRE, MEREERER LT HRAAEARE T HHZERRINMEZE,

Remarks from Auditee:
Nil
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Producer : Dongguan Dingxing Industry Co., .
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DBID : 365255 and Audit Id : 117363 Audit Date : 30/01/2018
Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 117363] Audit Date: 30/01/2018 PA Score: D Deadline date:31/07/2018

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 6. The factory made a
policy of working hour system and controlled working hours. Workers’ attendance records were recorded by IC attendance system. According to
the policy and implementation records, the normal working hours for all workers were 8 hours per day, 5 days per week. All production workers
and office workers worked one shift (8:00AM~12:00AM, 13:30PM~17:30PM), The factory arranged 2 OT hours for workers working on night of
weekdays and 8 OT hours on Saturday, workers had right to choose working overtime or not. The factory ensured workers had every Sunday off
per week. Furthermore, workers had at least 8 hours' rest on every day. Workers can take a rest during the work time when they felt tired.
Workers’ OT wages on weekdays and weekends were 150% and 200% of normal wages as per legal law. All this processes and implementation
can be verified by interview and document review. However, gaps of overtime hours had been identified in implementation:
AR BAUREREHEZARND FE XS REMER, R THEBANLEIC REHRS. T GIE T THNEBEK, RBBERUR I 2br
FIPATIER, 7 TIEBEN (A 98K LY/, BESK, FIAMAE” A THHMAE AT TE—PMPERMBREIN2R, TR1R+IERY, I SKEE
PRV HEEATIE T AE B B ENBE2/ N R AE R NINBES/N, TR BEBEFREMY, I RIET A IERABAKRE. I RIET A IEXREDHF8/NE
IR RES 03 B R TAETNINR SR E, 78 BEERKRRIL 8, R ITEIER KBNS R 150% K 200%E % 4 5t THIFAINBE
o UEHBEM G TVTRURXHERFEAEHEITRE, Fid, T FEMPEN [0 EE L RS EMAHT

6.2 - Finding: The main auditee does not respect this principle because workers’ monthly OT hours exceeded 36 hours. Based on the provided
attendance records from Jan 1, 2017 to the audit day review, it was noted all sampled workers exceeded 36 hours up to 76 in Dec 2017, and the
average OT per month was 66 hours.
WA RBFZREN, [RE R %75 E 2 T8 P A 36/ RESF RN, T REM2017F1 A1 BEH KL ROEE DR, A
Ff 53 TFEH9 A AOBERT RIEES6/MY, K N2017412 A #0976/, T35 A ANBERS [A] 466/

Remarks from Auditee:
Nil
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Producer : Dongguan Dingxing Industry Co.,

Ltd, amfori () ssc

DBID : 365255 and Audit Id : 117363 Audit Date : 30/01/2018 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 117363] Audit Date: 30/01/2018 PA Score: A Deadline date:30/04/2018

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 7. The committee of
health and safety with production workers covered was set up by the factory. And EHS Manager was responsible for the affairs of health and
safety. The factory had identified the risk of health and safety accordingly to workshops. For fire safety, the factory ensured enough extinguishers
and fire hydrant and fire alarm, exit signs and emergency lights and evacuation indicating signs were available in the workshops and dormitory
area. In addition, feeding materials areas installed sprinkler system. All these facilities of fire safety were checked every month and were effective
during the testing on-site. For mechanism safety, all processes of operation were set up, workers were well trained to operate it correctly. The
factory post MSDS for chemicals, and eye wash facility were installed for all chemical use and storage areas. The factory also set up and posted
the emergency procedure and trained first aider for providing the service of first aid. The first aid box was also available in workshops and
dormitory. Clean potable water was also provided for workers. Dormitory and canteen was available at the factory, but no transportation was
provided for workers. However, gaps had been identified in implementation as follows:
AR BAUREREHEZARS FE XS REMER, T (BT RAISENRERRLE NS ARRRLLBNTTEANRBRERE, T
T HERBENERN T RS TRRETE NG IHE, AR RESE, I AMEENRESERS T BREHAUE, FI00°K X8, HBE, EHA
2%, HORARNBLTREERIERE, RN RARESERE T KRS, FEI WERERZE M TTAZABRIITRE, RN 2NN 2KT, SHEE
RAGHFER RN RTHMRARN, EMTEAE, T ARSI K CIERGIE TAENARENE, 3 B4 0 TIRE T 5B LEX A
EIG, TTAMALLFEREE TR THRREBIRR FRE T RBEE, ERMBERAE, T HIEF KT SMBER, T £ £ REESE
#TZ% MAIT RESKA, RN, TMBRET FHEORAKARTI ITHENAIREESRINE, IR NI TRERE, T, I &
T AEMBSCIZERHAZEE:

71 - Finding: The main auditee partially respects this principle because the law of health and safety were collected, and regulation check and training
were conducted, but the health and safety management representative was not familiar with the legal and BSCI requirement on health and
safety, and lead to some issues were raised in health and safety section.

WHZABIETIZEN, FRREHZARGRERRRLEEEN, FEATHRENEREIERBRR2EBEENRRT T HREMFIBSCIX &
REREMER, FRBERZ LA E LN Mo EF RN,

7.3 - Finding: The main auditee partially respects this principle because the factory had carried out complete risk assessment for safe, healthy and
hygienic working conditions, but the factory didn’t provide occupational health examination for 3 out of 6 sampled workers who contacted harmful
factors (For instance, machine packing workers who contacted noise, logo printing worker contacted chemicals, feeding materials worker
contacted dust).

WHIZA B EEIZAN, RRZI BHNRE, BRI DA TEFHHTEEMRG TS, BT &AM R FHEMIPNL AR 2 T (40:
B3 B 5 AR S A 7 T, logoFNRIZ: A AL & i T, 3 Bt R0 A T) p i3 & 1R AT .

7.6- Finding: The main auditee partially respected this principle because one machine packing worker didn’'t wear ear-plug during operating. Remark,
the factory provided PPE to workers.

WHEADYEFEIZAN, FRE—2NBQE AT TEHSARER, &3 I AREFRAMLT,

7.7 - Finding: The main auditee partially respected this principle because the factory didn’t post chemicals safety label for about 30% chemicals
(painting) in chemicals warehouse.

WHIZA Y EREIZAN RRAZ I RE AL NEERCEL30%MEE M GHR) IRER S5,

7.17 - Finding: The main auditee partially respected this principle because the factory didn’t install finger protection equipment for three sewing
machines in No. 2 packing workshop. The factory didn’t install handrail for one feeding materials ladder with about 1.2 meters height in 2F of No.
B production building.

WHRARERZAN, RRARI 25 &L M3EH ERARENIRR. RE2SE 21451 — 6 LB FIRIEKTF.

7.21 - Finding: The main auditee partially respected this principle because the factory provided catering Service License for canteen and kitchen, all
kitchen worker had obtained health certificate. However, one kitchen worker didn’t wear cap during cooking.

WA R R ZAN . RERI NEEMEERSERRSVIRNE, FALT BIRGRRIL. (E—28 TENREMEEREF.

7.23 - It was not available, no transportation was provided to employees, it was not mandatory requirement by laws.

TEA, I RGBS AT,

Remarks from Auditee:
Nil

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 117363] Audit Date: 30/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 8. The policy of recruiting was set
up by the factory. And it regulated that the factory would not recruit workers under 16. The factory checked workers' ID during recruiting and HR
specialist knew the skills of asking workers' experience and ages when he had any doubt of workers' ID card or age according to interview with
HR specialist. Meanwhile, the factory established remediation measure of child labour in order to set up measure of recruiting child labour
incidentally. After checking all personnel files of workers, no child labour was identified in the factory. The youngest worker was 20 years old, the
worker was born on Aug 26, 1997 and entered in the factory on Feb 14, 2017.
AR BANEEREF AT ZSMREHMER, T HIE T SEMNBBBER, ATARN I HREE R THSMHEFESAEL i )
THEREWEEN, B FRIGHERUEE L THMER RN T HIE T E MRS — RN E TR XS, £ 9 2B, @il
AR IHMASEN, RRIAEFMEIRE, T RELR/NITH20E% 199748 A26 B Hi4, 201742A 148 AR,

Remarks from Auditee:
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Producer : Dongguan Dingxing Industry Co., .
Ld Ixng Y amfori () sscl

DBID : 365255 and Audit Id : 117363 Audit Date : 30/01/2018
Audit Type : Full Audit

Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 117363] Audit Date: 30/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed that the auditee respected the requirements of this performance area. Based on the
employee roster review, onsite observation and workers interview, it was noted no young workers worked at the factory. The youngest worker
was 18 years old, the worker was born on Aug 26, 1997 and entered in the factory on Feb 14, 2017.The laws and requirements of young workers
were collected. And the factory conducted the health and safety risk assessment for young workers according to the hazardous factors of all
working positions at the factory.
AR BARIMMERERI BT 258 REANSBHESE, Y URR AT VIR, T NEEERRBET, it/ i I H20E
%, 199748 26 A&, 201742R14A AR, T HWREX FREE TR BIMXEMN. RS T HEX T KA ATR BE T XSS

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 117363] Audit Date: 30/01/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 10. Labour contracts were all
concluded between the factory and all workers. The contracts statement included the description of working hours, training, rest time and leave
etc. which were in accordance with legal requirement and ILO. Meanwhile, the factory provided a copy of contract to every worker. Based on
interview statement of workers, workers understood well of the content of labour contract and no illegal employment was identified during the
audit.
AR BENREREE AT S ZSMRENER, T NAEATHEI T %8R, %hERMNEEEIN, i, K mERR, H
BN ATt REABRHFSEN, ANIIMRET —RFHEREIRS AT BT RTVR, ATHTHRIHDERNSE, FdEH, T TR
AFEMMAIRREE.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 117363] Audit Date: 30/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 11. The factory established the
policy on anti-forced labour. The management representative understood well the scope of forced labour. And according to onsite observation
and interview statement of workers, workers confirmed that no negative evidence showed in the factory, for example, they could resign according
to legal requirement and they could leave the factory freely without being searched. No inhumane or degrading treatment was found during the
audit and according to interview with workers.
AR BANREREE AT ZSMREMER, T HIE T RIGETFMBEE, T 55t ANREL S R R T8 77 ek, (K
B R TV, N T hRFMiRA T XA MR, Hla0 i T LKA ERBHBEIMASERNTR, FEATUBHEFT
o RThREFEAFEERIENENFE, T WERBROERSEEENER,
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Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 117363] Audit Date: 30/01/2018 PA Score: A Deadline date:31/07/2018

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partial fulfilled the requirement of performance area 12. The factory had
conducted the assessment of water resource nearby the factory. And the factory conducted the environment impact assessment and obtained
the EIA approval. The main wastes produced by the factory were hazardous waste, empty chemical containers were transferred to qualified
vendor for disposal. The factory also made the policy and detail actions on saving water, and the water use statistical data was provided for
review. However, gaps had been identified in implementation as follows:
CEEBLR  BANRE R AT A LSRR EMER, T B4 MHEKEREAT T 1k, T AH#THREmITEFRAGHE. T E
BISEWARIK. BT BRENEFVERIKEBER RAAIETAE, T HET TARAKBREREREE, FERET AKGIHIREES.
i, I EUTAHEMBSCIER WA ZEE:

12.1 - Finding: The main auditee partially respected this principle because the factory obtained EIA report and approval for review. Based on
observation, the factory added logo printing workshop (two logo printing machines), but EIA report didn’t cover this workshop.
#&iffiﬁfz‘ﬂgﬁﬂﬁﬁ;ﬁmm REREHE R I RFH IR EMA P E AT, B UEE, T8 T logoFN R4 1] (2& logoFNRIHL), {ERIFVF
BRESRIZEN,

Remarks from Auditee:
Nil

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 117363] Audit Date: 30/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 13. The policy on anti-corruption
was established by the factory, the factory conducted the risk assessment for the corruption, and provide training for relevant workers. The
attendance records of the audit day were provided to verify the attendance system. During the audit, no misrepresentation was provided by the
factory. All information could be cross checked. No information of inconsistencies of attendance and payroll system was identified.
AR BANEEREFE AT ZSMREMER, T Q8T REWMBE, T AT RELOKITE, BEVEXARBETTEII TH
ggﬁ#ﬁi%%%ﬁ{%%ﬁ%ﬁéﬁéﬁc HiZLER, T RHMBECYAETEEAEETZE, I RRFEMFHER. #RRPEFERINIE

~—E,

Remarks from Auditee:
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Photo first aid facilities
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IPhoto of fire safety equipment
ISprinkler system.JPG

[Photo of non-conformity
INC kitchen worker did not wear cap.JPG

[Photo of non-conformity
INC machine packing worker did not wear earplug.JPG

Photo of non-conformity
INC No finger protection equipment for sewing machine.JPG|

IPhoto of non-conformity
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Attendance test.JPG

15
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Electricity boxes with internal cover.JPG

Photo of the inside of the main production hall
[Explosion proof switch in feeding materials workshop.JPG
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hemicals with second containment.JPG
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INC no safety label for chemical.JPG

Photo of te inside of the main production hall
INo. 1 packing workshop.JPG

hoto of chemical storage room (if applicable)
Label for chemicals.JPG

IPhoto of non-conformity
INC OT per month exceeded 36 hours.jpg

hoto of chemical storage room (if applicable)
MSDS.JPG

IPhoto of the canteen (if applicable)
[Canteen.JPG
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INo. 2 packing workshop.JPG
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ccupational hazard factor notification card.JPG
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[Photo of the code of conduct on display

IBSCI code.JPG

Photo of fire safety equipment
[Emergency light test.JPG
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[Raw materials warehouse.JPG
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Suggestion box.JPG
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[Evacuation sign in staircase.JPG

IPhoto of the dormitories (if applicable)
Dormitory building.JPG

Photo of the inside of the main production hall
arning sign for electricity boxes.JPG

[Photo of the dormitories (i applicable)
Evacuation plan.JPG

Photo of fire safety equipment
[Evacuation sign in workshop.JPG

Photo of the personal protection equipments (if applicable)
INo smoking sign.JPG

IPhoto of the personal protection equipments (if applicable)
[Occupational hazard factor notification card.JPG

Photo of fire safety equipment
Exit sign and emergency light.JPG

IPhoto of the dormitories (if applicable)
[Evacuation sign in staircase.JPG
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Fire equipments in dormitory.JPG
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[Photo of the personal protection equipments (if applicable)
orker wore earplug.JPG

hoto of fire safety equipment
Fire equipment inspection record.JPG

IPhoto of the dormitories (if applicable) Photo of the sanitary facilities
[Potable water in dormitory.JPG [Potable water.JPG

Photo of fire safety equipment
Fire hydrant and fire alarm.JPG
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